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BUSINESS RESPONSIBILITY & SUSTAINABILITY REPORT

SECTION A: GENERAL DISCLOSURES

 II. Products/services 

include:

 PLL is one of the leading LNG companies in India that operates in the LNG sector of the natural gas industry. 

1 L74899DL1998PLC093073

2 Petronet LNG Ltd (‘PLL’ or ‘the company’)

3 1998

4 1st Floor, World Trade Centre, Babar Road, 
Barakhamba Lane, New Delhi - 110 001

5 1st Floor, World Trade Centre, Babar Road, 
Barakhamba Lane, New Delhi - 110 001

6 esg@petronetlng.in

7 Telephone 011 2341 1411

8 Website www.petronetlng.in

9  FY 2022-23

10 Equity shares are listed on BSE Limited (BSE) and 

11 Paid-up capital Rs 1,500 Crore

12 Name: Debabrata Satpathy 
General Manager (Finance & Accounts) 
Email Id: esg@petronetlng.in 
Telephone: 011-23472525

13 Disclosures made in this report are on a 
Standalone Basis

S. No % Of turnover

1. Import and storage of LNG and sale 
of LNG/RLNG

  95.92%

2.   4.08%

S. No. Product/Service NIC Code % Of total turnover 
contributed

1 LNG / RLNG sales 0910 95.92%

ANNEXURE- VII
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18. Details as on March 31st, 2023

  Not Applicable

Total

2 3 5

- - -

14

Nil 

S. No.
Male

EMPLOYEES

1 Permanent (D) 264 248 93.93% 16 6.06%

2 Other than Permanent (E) 4 4 100% 0 0%

3 268 252 94.03% 16 5.97%

WORKERS / STAFF

1 Permanent (F) 259 245 94.59% 14 5.40%

2 Other than Permanent (G) 2,118 2,073 97.88% 45 2.12%

3 2,377 2,318 97.52% 59 2.48%
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workers and employees.

S. No.
Male

No. (B) % (B/A)

DIFFERENTLY ABLED EMPLOYEES

1 Permanent (D) 1 1 100% 0 0%

2 Other than Permanent (E) 0 0 0% 0 0%

3 1 1 100% 0 0%

DIFFERENTLY ABLED WORKERS / STAFF

1 Permanent (F) 0 0 0% 0 0%

2 Other than Permanent (G) 0 0 0% 0 0%

3 0 0 0% 0 0%

Board of Directors* 14 1 7.14

4 0 0

FY 2022-23 FY 2021-22 FY  2020-21

Male Total Male Total Male Total

4.01% 6.25% 4.17% 4.04% 11.11% 4.53% 2.05% 6.25% 2.3%

2.04% 14.29% 2.70% 1.58% 5.88% 1.85% 1.3% 0% 1.2%
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disclosed as below: 

VI. CSR Details   

 59,899.35 Cr (FY 2022-23)

 

S. 
No.

Venture

% Of shares 

1 Subsidiary 100% Yes

2 Petronet Energy Limited Subsidiary 100%
companies undertake their own 

Business Responsibility (BR) 

guidelines issued by the statutory 

3 Petronet LNG Singapore Pte. 
Ltd.

Subsidiary 100%

4 Adani Petronet (Dahej) Port 
Limited

Joint Venture 26%

5 India LNG Transport Company Joint Venture 26%

Business Conduct

received

Grievance 
Redressal 

in Place 

FY 2022-23 FY 2021-22

during the 
pending 

at close of 

pending 

at close of 

Yes Nil NA* - Nil NA -

NA - - - - - -



128

Business Conduct

is received

Grievance 
Redressal 

FY 2022-23 FY 2021-22

during the 
pending 

at close of 

pending 

at close of 

Shareholders Yes, 
Shareholders 
can register 

their 
complaints/ 

the Company’s 
following email 

petronetlng.in

56 2 - 73 -  -

Employees and 
workers

Yes Nil NA - Nil NA -

Customers Yes Nil NA - Nil NA -

Value Chain 
Partners

Yes Nil NA - Nil NA -

NA means Not Applicable

S. 
No.

Material 
issue 

Indicate In case 

approach 
to adapt or 

1 Raw Material 
Security

Opportunity As per the recent COP27 conference, 
Natural Gas has been considered as 

has set a goal of enhancing the usage 
of Natural Gas from 6% to 15% in the 
energy basked of  the country by 2030. 
For PLL, being the leading LNG import, 

India, this is a great opportunity. 

-
sustainability and 
growth opportunity as 
leading player in the 
industry.
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S. 
No.

Material 
issue 

Indicate In case 

approach 
to adapt or 

2 Water 
Management

Opportunity

PLL to enhance its sustainability, 

comply with regulatory requirements 

-
taken around waste and 

business sustainability 
and responsibility for 

3 Waste 
management

Opportunity -

4
emissions

Opportunity
an opportunity to enhance its 

-
on climate change can 
create new business 

to sustainable growth.

5 Energy 
management

Opportunity Plant and machinery used by Oil and 

amounts of energy during their 

-
energy management 

a commitment to 
sustainability and 
responsible business 

and stakeholder trust.

6
capital 

Opportunity
company's consistent business growth 

employees.

-

place with growth 

leading to increased 
engagement and 

at their best.
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S. 
No.

Material 
issue 

Indicate In case 

approach 
to adapt or 

7 Business 
ethics and 
accountability

Opportunity

performance.

-

accountability can 

stakeholders, including 

suppliers and customers 
etc.

8 Customer & 
stakeholders’ 

Opportunity PLL acknowledges that feedback is 

and appreciates feedback from its 
customers.

-

can result in greater 
customer loyalty, 

business growth.

9 Responsible/
sustainable 
supply Chain

Opportunity Responsible supply chain leads to 

increasing the quality of materials and 

-

sustainability in its 
supply chain, the 
company can contribute 
to the long-term well-

and the planet, while 
ensuring business 
sustainability and 
growth.

10
technology

Opportunity -

sustainability and 
growth.

11 Community 
engagement

Opportunity Engaging in community engagement 

causes. PLL can enhance its credibility 
and gain the trust and loyalty of 

 

PLL the opportunity 
to create sustainable, 

contribute to the long-
term success of the 
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S. 
No.

Material 
issue 

Indicate In case 

approach 
to adapt or 

12 Risk Considering the business processes 
and resource deployment, improper 
management of health and safety 

PLL has a Risk 
Management 

and the 

responsible 
for 

and 
monitoring 

the 
Company’s 

risk 
management 

policies 
regularly 

reports to 
the board of 
directors on 

The policies 
are in place to 

analyse the 
risks faced by 
the Company, 

establish 
appropriate 

risk limits 
and controls, 
and monitor 

risks and 
adherence to 

limits.

in loss of resources, 

and impediment to 
sustainable growth.

13 Air quality Risk
company to implement measures to 

in emission control technologies, 

address concerns related to air quality.

quality can damage the 

and brand image, 
leading to decreased 
stakeholder loyalty and 
trust.
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SECTION B: MANAGEMENT AND PROCESS DISCLOSURE

the NGRBC Principles and Core Elements.

P1
Accountable

P2

P3

P4

P5 Businesses should respect and promote human rights

P6

P7
and transparent

P8

P9

P 1 P 2 P3 P4 P5 P6 P7 P8 P9

POLICY AND MANAGEMENT PROCESSES

its core elements of the NGRBCs. 
(Yes/No)

Yes Yes Yes Yes Yes Yes Yes Yes Yes

by the Board? (Yes/No) Yes*

c.  Web link of the policies, if 

translated the policy into 
procedures. (Yes / No)

Yes Yes Yes Yes Yes Yes Yes Yes Yes

(Yes/ No)
Yes**
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P 1 P 2 P3 P4 P5 P6 P7 P8 P9

mapped to each principle.

-

ISO 
9001

ISO 
14001

ISO 
45001

18001 
/ ISO 

45001

- - ISO 
14001 - - -

goals and targets along-with 
reasons in case the same are not 
met

for sustainable LNG sources in future. PLL demonstrates its commitment to the 
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GOVERNANCE, LEADERSHIP AND OVERSIGHT

of India.

 I am delighted to share that PLL, being the leading LNG player in India, currently handles about 75% of India’s LNG imports 

LNG Ltd.

 
Director (Technical)

 Name:   Mr Pramod Narang 

 DIN:    07792813

 As the Director (Technical) of PLL, Mr. Pramod Narang bears the responsibility of making decisions concerning sustainability-
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 Not Applicable 

P1 P2 P3 P4 P5 P6 P7 P8 P9 P1 P2 P3 P4 P5 P6 P7 P8 P9

Performance against 
Yes Yes Yes Yes Yes Yes Yes Yes Yes Need basis / statutory requirement

Compliance 
with statutory 
requirements of 

principles, and 

non-compliances

Yes Yes Yes Yes Yes Yes Yes Yes Yes Need basis / statutory requirement

P1 P2 P3 P4 P5 P6 P7 P8 P9

Yes Yes Yes Yes Yes Yes Yes Yes Yes
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of training and 
Topics/ principles covered under the % of persons in 

Board of Directors 2 100

Key Managerial 
Personnel (KMP) 5 100

Employees other 
than BoD and KMPs 90

Emergency Measures, 

100

85 100

 

SECTION C: PRINCIPLE-WISE PERFORMANCE DISCLOSURE

PRINCIPLE 1- BUSINESSES SHOULD CONDUCT AND GOVERN THEMSELVES WITH 
INTEGRITY AND IN A MANNER THAT IS ETHICAL, TRANSPARENT AND ACCOUNTABLE

ethically responsible.

and awareness programmes. 



137

 Not Applicable

 

NGRBC 
Principle

Case brief Has an 
appeal been 

Imprisonment No such 
instance Not applicable Not applicable Not 

applicable

Punishment No such 
instance Not applicable Not applicable Not 

applicable

NGRBC 
Principle

Case brief Has an 
appeal been 

Penalty/ Fine 1 NSE & BSE

Rs. 495,600 

Rs. 318,600 

are including GST 
and paid to each i.e. 
NSE and BSE.

 
 

Disclosure Requirements) 

Financial Year March 31st, 2023

No

Nil Nil Nil Nil Nil

Compounding 
fee Nil Nil Nil Nil Nil

Vigilance Policy

PLL outlines its approach to ensure 

Mechanism-02092014.pdf



138

FY 2022-23 FY 2021-22

of the Directors
Nil Nil Nil Nil

of the KMPs
Nil Nil Nil Nil

 Not Applicable

Kochi terminal in Ernakulam Grama Panchayat.

Leadership indicators

FY 2022-23 FY 2021-22

Directors Nil Nil

KMPs Nil Nil

Employees Nil Nil

Workers Nil Nil
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FY 2022-23 FY 2021-22

R&D - -

process, aiming to produce hydrogen gas from organic waste. This 

84.84% 90.53%

(FY2022- 23) at Dahej Terminal

STP at Kochi Terminal

terminal in Gopalpur, Odisha.

low-income and middle-income households.

from Australia and Oman.

PRINCIPLE 2- BUSINESSES SHOULD PROVIDE GOODS AND SERVICES IN A MANNER 
THAT IS SUSTAINABLE AND SAFE
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Control Board. 

management (Dahej Terminal)

(Kochi Terminal)

E-wastes generated are being sent  to, Gujarat State 

Control Board (KSPCB) authorised recyclers, as per 
compliance requirements.

management (Dahej Terminal)

management (Kochi Terminal)

agency.

Not applicable

Leadership Indicators 

 

  PLL is sourcing about 95% of inputs sustainably.

 The company has established robust processes to safely reclaim products for reusing, recycling and disposing at the end 
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Product / 
Service

LNG/ RLNG/

Ancillary 

Impacts-

and quality
been taken:

and purging of hydrocarbon is routed back to LNG storage tanks through BOG 
system.

of the terminals .

other associated equipment..

2   
limits, monitoring is conducted on a regular basis.

water is regularly monitored by our on-site laboratory. The condensate water is 
used for gardening purposes within our facility and as a back-up source in case 
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Product / 
Service

areas.

authorised agencies.

FY 2022-23 FY 2021-22

Re-Used  
Disposed 

Re-Used  
Disposed 

E-Waste - - 0.50 - - -

- 1.29 - - - 3.64 

 
reused, recycled, and safely disposed of.
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Health 
insurance

Accident 
insurance

No. % No. % No. % No. % No. 

PERMANENT EMPLOYEES

Male 248 248 100% 248 100% 0 0% 0 0% 163 65.73%

Female 16 16 100% 16 100% 16 100% 0 0% 2 12.5%

Total 264 264 100% 264 100% 16 6.06% 0 0% 165 62.5%

OTHER THAN PERMANENT EMPLOYEES

Male 4 4 100% 4 100% 0 0% 0 0% 0 0%

Female 0 0 0% 0 0% 0 0% 0 0% 0 0%

Total 4 4 100% 4 100% 0 0% 0 0% 0 0%

Health 
insurance

Accident 
insurance

No. % No. % No. % No. % 

PERMANENT WORKERS/STAFF

Male 245 245 100% 245 100% 0 0 0 0% 212 86.53%

Female 14 14 100% 14 100% 14 100% 0 0% 5 35.71%

Total 259 259 100% 259 100% 14 5.40 0 0% 217 83.78%

OTHER THAN PERMANENT WORKERS/STAFF*

Male 2073 2073 100% 2073 100% 0 0 0 0% 2073 100%

Female 45 45 100% 45 100% 45 100% 0 0% 45 100%

Total 2118 2118 100% 2118 100% 45 2% 0 0% 2118 100%

 

PRINCIPLE 3- BUSINESSES SHOULD RESPECT AND PROMOTE THE WELL-BEING OF ALL 
EMPLOYEES, INCLUDING THOSE IN THEIR VALUE CHAINS
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FY 2022-23 FY 2021-22 

No. of 

a % of total 

No. of 

a % of total 

Deducted & 
deposited 

No. of 

a % of total 

No. of 

a % of total 

Deducted 
and 

deposited 

PF 100% 100% Yes 100% 100% Yes

Gratuity 100% 100% NA 100% 100% NA

ESI NA NA NA NA NA NA

Others- Please 100% 100% NA 100% 100% NA

Gender

Male NA NA NA NA

Female 100% 100% 100% 100% 

Total 100% 100% 100% 100%

 

 

dignity, regardless of their background. 
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FY 2022-23 FY 2021-22 

Total No. of 

part of 

Total No. of 

part of 

union of workers / employees is not in place in the company. Therefore, the said indicator 
is not applicable for PLL. 

- Male

- Male

Yes/No 

Yes

Yes

Yes

Yes

 

workers’ rights and interests.
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FY 2022-23 FY 2021-22 

Total 

On health & Total On health and 

% No. % No. No. 
F

% 

EMPLOYEES

Male 248 248 100% 248 100% 248 247 100% 247 100%

Female 16 16 100% 16 100% 16 18 100% 18 100%

Total 264 264 100% 264 100% 264 265 100% 265 100%

WORKERS/STAFF

Male 2557 1239 48.45% 417 16.30% 1998 1145 57.31% 1105 55.31%

Female 75 75 100% 32 42.66% 102 55 53.92% 64 62.75%

Total 2832 1314 46.40% 449 15.85% 2100 1200 57.14% 1169 55.67%

 

FY 2022-23 FY 2021-22

EMPLOYEES

Male 248 248 100% 247 247 100%

Female 16 16 100% 18 18 100%

Total 264 264 100% 265 265 100%

WORKERS/STAFF*

Male 245 245 100% 252 252 100%

Female 14 14 100% 17 17 100%

Total 259 259 100% 269 269 100%
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them with the necessary skills and knowledge to work safely and responsibly. Permit-to-work procedures are implemented 

FY 2022-23 FY 2021-22

 Employees 0 0 

Workers 0.27 0 

Employees 0 0 

Workers 1 0 

Employees 0 0 

Workers 0 0 

Employees 0 0 

Workers 0 0 
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 Periodic health monitoring programs are also in place for both employees and contractors, along with contract management 

employees and workers.

the company

FY 2022-23 FY 2021-22

Filed during 
Pending 

the end of 
Filed during 

Pending 

the end of 

0 0 - 0 0 -

0 0 - 0 0 -

100%

100%

metal barricade board in a 

person working adjacent to the 
board, causing injury

which were not secured properly, has been corrected.
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workers.

the value chain partners.

 

 

 

 
being of their employees / workers.

Leadership Indicators

FY 2022-23 FY 2021-22 FY 2022-23 FY 2021-22

Nil Nil Nil Nil

Nil Nil Nil Nil

70-80% 

Employees Yes

Workers Yes
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PRINCIPLE 4- BUSINESSES SHOULD RESPECT THE INTERESTS OF AND BE RESPONSIVE TO 
ALL ITS STAKEHOLDERS

The company works to engage with each of these groups in a meaningful way.

Whether 

Vulnerable & 
Marginalized 

of 

Employee No Discussion forums, Intranet, 
Messaging Groups, Social 
Media, announcements/

Regular
announcements, campaigns, and any 
other changes that may occur. 

Contract 
Employee No Regular

Customers/
Client No

Email, customer engagement 

Regular
customers’ inquiries regarding 
pricing, billing, and technical issues 
related to supply.

Promoters/
Shareholders/ No

Ongoing 
engagement 

with at 
least one 

engagement 
on a quarterly 

basis

Regular updates on performance, 

stability, business outlook and seeking 
feedback on a regular basis.

Business 
Partners and No Regular

concerns.
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Leadership Indicators 

 

 

 

Whether 

Vulnerable & 
Marginalized 

of 

Local 
community Yes website, social media , 

awareness programs etc.
Regular

Lenders/
Consultants/

Auditors

No Regular
of accounts and best disclosures in 

NGO/NPO No Website, email Need Basis
strategy and performance.

public and businesses.

annually performance results.

Media No Need Basis

and 
Regulators

No
regulatory bodies, 

Ongoing

sharing,
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company -

 

PRINCIPLE 5 - BUSINESSES SHOULD RESPECT AND PROMOTE HUMAN RIGHTS

FY 2022-23 FY 2021-22

No. of No. of 

EMPLOYEES

264 264 100% 265 265 100%

Other than 4 4 100% 6 6 100%

268 268 100% 271 271 100%

WORKERS/STAFF

259 259 100% 269 269 100%

Other than 2,118 2,118 100% 1,767 1,767 100%

2,377 2,377 100% 2,036 2,036 100%

FY 2022-23 FY 2021-22

Total 

More than 

Total 

More than 

No. % No. % No. % No. % 

EMPLOYEES

          

Male 248 - - 248 100% 247 - - 247 100%

Female 16 - - 16 100% 18 - - 18 100%



153

 

Male

Board of Directors (BoD) * 3 1,45,76,120 0 -

KMP (other than BoD) 1 90,73,328 0 -

Employees other than BOD & KMP 244 35,38,445 16 30,62,207

Workers 245 15,70,415 14 21,81,348

FY 2022-23 FY 2021-22

Total 

More than 

Total 

More than 

No. % No. % No. % No. % 

          

Male 4 - - 4 100 5 0 0% 5 100%

Female - - - - 0 1 0 0% 1 100%

WORKERS/STAFF

          

Male 245 - 245 100% 252 0 0% 252 100%

Female 14 - 14 100% 17 0 0% 17 100%

          

Male 2073 2073 100% - - 1694 1694 100% - -

Female 45 45 100% - - 73 73 100% - -
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FY 2022-23 FY 2021-22

Filed 
during the 

Pending Filed 
during 

Pending 

Nil Not Applicable Not Applicable Nil Not Applicable Not Applicable

Nil Not Applicable Not Applicable Nil Not Applicable Not Applicable

Child Labour Nil Not Applicable Not Applicable Nil Not Applicable Not Applicable

Labour
Nil Not Applicable Not Applicable Nil Not Applicable Not Applicable

Wages Nil Not Applicable Not Applicable Nil Not Applicable Not Applicable

Other issues Nil Not Applicable Not Applicable Nil Not Applicable Not Applicable

Child labour 100%

100%

100%

100%

Wages 100%

-
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case of PLL. 

2. Not Applicable

 

 
sustainability standards in FY 2021-22 and FY 2022-23.

Leadership Indicators

standards, ensuring responsible and ethical conduct.

Child labour

100%  
Our major stakeholders are our promoters who 

in public domain, it can be inferred that these 

Wages
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FY 2022-23 FY 2021-22

6,95,710.08 GJ* 6,87,214.81 GJ

50,038.13 GJ 53,107.91 GJ

sources (C) 1281.02 GJ 222.97 GJ

7,47,029.23 GJ 7,40,545.69 GJ

0.00000125 0.00000124

FY 2022-23 FY 2021-22

(i) Surface water 0 0

(ii) Ground Water 0 0

(iii) Third Party Water 11,203.5 25,311

0 0

43,008 23,878

11,203.5* 25,311*

45,658 45,030

0.0000000762 0.0000000752

*GJ is Giga Joules

 Not Applicable.

withdrawal.

 

PRINCIPLE 6- BUSINESS SHOULD RESPECT AND MAKE EFFORTS TO PROTECT AND RESTORE THE 
ENVIRONMENT
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FY 2022-23 FY2 2021-22

μg/Nm3 40.84 39.31

μg/Nm3 0 0

μg/Nm3 24.21 24.25

Persistent organic pollutants (POP) - - -

- - -

- - -

Others- please specify - - -

Unit FY 2022-23 FY 2021-22

TCO2e 2,69,669.95 2,83,582.70

TCO2e 1,37,209.49 1,35,534.03

Total Scope 1 and Scope 2 emissions per rupee of TCO2e/INR 0.000000679 0.000000700

- - -

on third party.

 2) STP is installed and being operated for the treatment of sewages generated from plant admin building and canteen. 
Treated water from STP is being used for gardening.

on types of pollutants, their units, for the FY 21-22 and FY 22-23.
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of emissions by 20-22%.

FY 2022-23 FY 2021-22

0 0

E-waste (B) 2.571 3.587

Bio-medical waste (C) 0.005066 0.004195

0 0

1.238 3.326

0 0

6.1479 7.2342

0 0

9.962 14.151

  

(i) Recycled 0 0

(ii) Re-used 0 0

0.162 1.458

Total 0.162 1.458

  

1.101 0.967

0 0

0.795 0.4

1.8054 2.31625

Total 3.7014 3.68325
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 3. A STP is installed and being operated for the treatment of sewages generated from plant admin building and canteen. 
Treated water from STP is being used for gardening.

2022-23 

S. No.

1 Dahej, Gujarat LNG storage and Yes

2
Kerala 

LNG storage and Yes

brief details 
Date Whether 

independent 

Results 

in public 

of Third Berth 

Terminal

1533 (E) published 
by Ministry of 

of India, New Delhi

- Yes No
been prepared. Final EIA 
report will be uploaded 

Clearance.
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brief details 
Date Whether 

independent 

Results 

in public 

Regas 

from 20 to 
25 MMTPA at 

Dahej Terminal

1533 (E) published 
by Ministry of 

of India, New Delhi

- Yes No
been prepared. Final EIA 
report will be uploaded 

Clearance.

S No. Provide details 
of the non-

Not Applicable Not Applicable Not Applicable Not Applicable Not Applicable

FY 2022-23 FY 2021-22

1281.02 GJ 222.97 GJ

0 0

sources (C) 0 0

Total energy consumed from 1281.02 GJ 222.97 GJ

6,95,710.08 GJ 6,87,214.81 GJ

50,038.13 GJ 53,107.91 GJ

sources (F) 0 0

 

Leadership Indicators
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FY 2022-23 FY 2021-22

Not Applicable Not Applicable

o No treatment Not Applicable Not Applicable

Not Applicable Not Applicable

Not Applicable Not Applicable

o No treatment Not Applicable Not Applicable

Not Applicable Not Applicable

Not Applicable Not Applicable

o No treatment Not Applicable Not Applicable

Not Applicable Not Applicable

Not Applicable Not Applicable

o No treatment Not Applicable Not Applicable

Not Applicable Not Applicable

v. Others Not Applicable Not Applicable

o No treatment

9,355.88 5,816.82

9,355.88 5,816.82

 

3. Not Applicable 

4. Not Applicable 



162

S. No.

1 Condensate water 
treatment plant

A large amount of water is condensed 
from atmospheric air in the process of 

is performed to make this water as a potable 

to install a treatment of the condensate 
water and a 300 KLD condensate water plant 
is installed in Dahej terminal which is running 

Dahej terminal self-dependent for water 

Reuse of condensate water and 

2 terminal without 

minimum send out compressor etc.

3 Solar Power plant
installed at Kochi

under progress at Dahej Plant

source of supply.

4 for building AC system 

email, storage and SAP systems.
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S. No.

1

2

3 SCOPE

4 State

5 State

6 State

Brief of the case

Nil Not applicable Not applicable

S. No.
advocated

Method 
resorted for such 

Whether 

available in 

/ Others – please 

available

Nil Nil Nil Nil Nil Nil

 

 

Leadership Indicators

PRINCIPLE 7- BUSINEESS, WHEN ENGAGING IN INFLUENCING PUBLIC AND REGULATORY POLICY, 
SHOULD DO SO IN A MANNER THAT IS RESPONSIBLE AND TRANSPARENT
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brief details No.
Date of Whether 

independent 

Results Relevant Web 

Nil Nil Nil Nil Nil Nil

S. No.

ongoing

State District % of PAFs 

R&R
to PAFs in the 

Not Applicable

FY 2022-23 FY 2021-22

Directly sourced from MSMEs/ small 
producers Not applicable Not applicable

Sourced directly from within the 
district and neighbouring districts Not applicable Not applicable

PLL has not undertaken any project in the FY 22-23 which requires SIA to be carried out.

 

designated department, taking of projects as per the need of the community and taking feedback from the community 

awareness for the local community.

 

  *This data pertains to LNG

 
2013, for community well-being.

PRINCIPLE 8-BUSINESSES SHOULD PROMOTE INCLUSIVE GROWTH AND EQUITABLE DEVELOPMENT
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S No. State

1 Nuh 19.28

2 Sonbhadra 212.12

3 Kerala Wayanad 22

 Not Applicable, as, PLL has not undertaken any project in the FY 22-23 which requires SIA to be conducted. 

 Not Applicable       

 

 Nil

 Nil

Leadership Indicators
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S. 
No.

No. of persons 

1 150 100

2 9,500 100

3 Idukki 45,000 100

4 42 100

5 Dehradun & Murthal 300 100

6 110 100

7 1,000 100

8 6,458 60

9 250 100

10 50 95

11 Programme in Delhi/NCR 300 100

12 Swachhata Pakhwada 2022 10,000 70

13 & Culture in Bharuch 166 100

14 Skill Training Programme for economically weaker rural youths of 120 100

15 250 100

16 500 100

17 Lakhigam Village 457 75

18 Trust. 150 100

19 Support towards transforming work-shed to classroom for 100 100

 
implemented by PLL include: 
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S. 
No.

No. of persons 

20 4,000 100

21
Delhi

2,000 100

22 7,500 100

23 130 100

24 Digital mental healthcare and wellbeing program in Rajasthan 5,000 -

25 500 85

26 2,000 100

27 students of society in Delhi/NCR 450 100

28 4,000 100

29 500 100

30 500 100

31 in Rajasthan 10,000 100

32 3,000 100

33 5,200 100

34 Pallipuram Grama Panchayat 35 85

35 Dahej 2,500 75

36 Impairment in Kerala 1,000 100

37 275 100

38 Village 166 50

39 120 100

40 300 100

41 Bharuch, Gujarat   2,500 75
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PRINCIPLE 9- BUSINESSES SHOULD ENGAGE WITH AND PROVIDE VALUE TO THEIR CONSUMERS IN A 
RESPONSIBLE MANNER

 

 

 

As a percentage to total turnover

product Not applicable

Safe and responsible usage Not applicable

Not applicable

FY 2022-23 FY 2021-22

Received 
during the 

Pending Received 
during the 

Pending 

Nil NA - Nil NA -

Nil NA - Nil NA -

Cyber-security Nil NA - Nil NA -

Nil NA - Nil NA -

Nil NA - Nil NA -

Nil NA - Nil NA -

Other Nil NA - Nil NA -
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 The policy is uploaded in the company’s intranet portal.

 Not Applicable

 

 The RLNG handling is through pipelines and is subject to the safety norms of the pipeline operators such as GAIL, GSPL, 

others is conducted for each truck.

 

Leadership Indicators

 

Reasons for recall

Voluntary recalls
Nil

Forced recalls
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interact and engage with its customers on a regular basis to obtain their feedback.

 There has been no data breach in FY 22-23

  There has been no data breach in FY 22-23


